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* How does working just in time, or starting and P e O I e W h O fl n I S h WO r k (A) Integrity-Based Trust

finishing a project right before it is due, affect e

interpersonal judgments of trust?
* Drawing upon attribution theory, we can say j St i ti a re t r u ste I - \
* Studies have shown that perceptions of higher T

self-control equal higher ratings of trust.? 1
* We hypothesized that participants would trust e S S t a n e O e W O

targets who work just in time less than targets

hold another work style.
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that one’s work style will affect character
attributions.?

who work another way as a just in time work
style is seen as a lack of self-control.
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